Subject line: Make your benefits work smarter—not harder

Preheader: Your Fidelity Connection: News & insights for HR & benefits leaders

I Fidelity

INVESTMENTS

Follow us on

Your Fidelity Connection "N@

News & insights for HR & benefits leaders

Turn plan data into a smarter
benefits strategy

Get a clear snapshot of what's going well
within your plan and where to focus next
with Fidelity's new Benefits Health Tool

available now on PSW®.

GET STARTED »

Get ahead of the 2026 giving
season

Now is the time to reflect on last
year’s workplace giving programs
and think about how to improve
your 2026 year-end efforts.

FIND OUT HOW »

Student debt’s effect on
retirement readiness

Fidelity research highlights how
student debt is reshaping financial
priorities—and the opportunity for
employers to make meaningful
impact.

READ THE INSIGHTS »

ICYMI: 11 trends shaping the
future of plan design

Explore actionable, data-driven
insights to strengthen retirement
plan design and better support
today’s evolving workforce.

LEARN MORE »

4 ways to unlock the full
potential of a health savings
account (HSA)

As healthcare costs continue to rise,
our guide equips you with practical
tips to help employees get the most
from their HSA.

VIEW OUR GUIDE »

WEBINARS

Unlocking better outcomes: What the 2026 workplace trends mean for your plan
Catch the replay covering Fidelity’s latest research—from plan design to integrated
benefits and beyond—uwith actionable strategies to drive results.

WATCH REPLAY »

KEY DATES

May is Asian American, Native Hawaiian, and Pacific Islander (AANHPI) Month
Celebrate AANHPI Month by supporting your employees' unique financial needs.

LEARN MORE »

June is Pride Month
Empower LQBTQ+ employees with resources to help them attain their financial goals.

EXPLORE THE TOOLKIT »

Look ahead: cultural and heritage celebrations
July is Disability Pride Month—check back in June for available resources and ways to
engage employees.

2026 fiduciary calendar
Keep track of common tasks and deadlines to support your fiduciary duties.

VIEW IMPORTANT DATES »
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Unless otherwise expressly disclosed to you in writing, the information provided in this material is for educational
purposes only. Any viewpoints expressed by Fidelity are not intended to be used as a primary basis for your
investment decisions, are based on facts and circumstances at the point in time they are made, and are not
individualized or particularized to you, your plan, or your plan’s participants or beneficiaries. Accordingly, Fidelity and
its representatives are not acting in a fiduciary capacity, and nothing in this material constitutes impartial investment
advice, under or within the meaning of the Employee Retirement Income Security Act of 1974 or the Internal Revenue
Code of 1986, both as amended, or any regulations or other guidance thereunder. Fidelity and its representatives may
have a conflict of interest in the products or services mentioned in this material because they have a financial interest
in the products or services and may receive compensation, directly or indirectly, in connection with the management,
distribution, and/or servicing of these products or services, including Fidelity funds, certain third-party funds and
products, and certain investment services.

Please do not reply to this email. This mailbox is not managed. If you need assistance, please contact your Fidelity
representative. The information in this email and subsequent attachments may contain confidential information that is
intended solely for the attention and use of the named addressee(s). This message or any part thereof must not be
disclosed, copied, distributed, or retained by any person without authorization from Fidelity Investments.

By using these communications, you represent that you are an authorized representative of the organization for which
you are copying, distributing, posting, or otherwise using the Fidelity-prepared communications attached here, and
accept these terms and conditions on behalf of the organization.

This email may be considered advertising under federal law. If you would like to opt out of receiving this type of email,
please go to https://advisor.fidelity.com/optout. If you have difficulty opening the form, please email us at
Salesldeas@fmr.com . Note that you may still receive other types of emails from Fidelity, unless you expressly indicate
to us otherwise. Please allow 10 business days from the date of receipt of your email for your request to be effective.

Content presented above may discuss products and services that are offered beyond those of your employer-
sponsored retirement plan.

Fidelity does not provide legal or tax advice. The information herein is general and educational in nature and should
not be considered legal or tax advice. Tax laws and regulations are complex and subject to change, which can
materially impact investment results. Fidelity cannot guarantee that the information herein is accurate, complete, or
timely. Fidelity makes no warranties with regard to such information or results obtained by its use, and disclaims any
liability arising out of your use of, or any tax position taken in reliance on, such information. Consult an attorney or tax
professional regarding your specific situation.
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